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ABOUT THE SCHOOL DISTRICT
The Houston County School District is the eighth largest school system in Georgia and among the fastest growing in the State, with a current enrollment of 25,193 Its student population grows by nearly 700 each year, and with more than 3000 full-time employees, nearly 2000 of whom are classroom teachers and other certified personnel, the School District is one of the largest employers in the county.

All Houston County schools are accredited by the Southern Association of Colleges and Schools (SACS). Houston schools have earned four National Blue Ribbon-No Child Left Behind School awards and 22 schools have been recognized as Georgia Schools of Excellence for a total of 31 times. In addition, individual schools, staff members and students receive numerous local, state and national awards each year.

Houston County faculty members have an average of 12 years of experience, and a high percentage have advanced degrees. Several of Houston County’s teachers received National Board Certification in 2006, creating a total of 20 teachers who have reached one of the highest national achievements in the education profession.

The Houston County School District is a growing and caring community where education comes first and excellence in education is at the forefront.
The Houston County School District served over 25,000 students during the 2006-2007 school year in the following facilities, including two new elementary schools.  During the 2007-2008 school year one new primary school and one middle school are opening.  A new high school and elementary school are projected to open in 2009. 

· Total Number of Schools: 37
· Elementary Schools: 23
· Middle Schools: 8
· High Schools: 4
· Open Campus High School: 1 

· Alternative School: 1   

	It is the policy of the Houston County School District not to discriminate on the basis of race, color, sex, religion, national origin, age or disability in any employment practices, educational programs or activities.


	


ABOUT OUR DEPARTMENT
Houston County Psychological Services Department utilizes the scientist/practitioner delivery model with a developmental model of supervision. Therefore, the model of training utilized is experiential and developmental in nature. Emphasis is placed on the scientific and ethical growth of the intern or practicum student and the practice of tying all observations and conclusions to sound theory and definable data. As such, interns and practicum students are supported through critical thinking and evaluation to determine and make empirically-based judgments within a context of broad experiences. The internship is an integrative experience which incorporates a systematic and sequenced program of increasing duties and responsibilities while working with a culturally diverse population of children, adolescents, and families at the preschool, elementary, and secondary levels. The program maintains that a well-rounded school psychologist must be prepared to serve the entire school population. To that end, the internship program allows interns and practicum students to develop a variety of new skills and to interact with students of all age levels and from diverse backgrounds in order to meet the numerous academic, behavioral, and emotional needs of its students.
OUR MISSION
In conjunction with our Houston County School System Mission Statement, our mission is to eliminate barriers to student achievement.

OUR OBJECTIVE
The overall goal of Psychological Services is to provide each school with a full range of psychological services. These services include the following: comprehensive psychoeducational assessments, behavioral interventions and management, therapeutic treatments, membership on Student Support Pre-referral Teams, consultative services to students, parents, and school personnel, and participation in special education meetings. Special Education meetings may include the Re-evaluation Consideration Meeting, Individual Education Plan (IEP) and placement meetings, as well as discipline review meetings for all students in the psychologist's assigned schools. There is also requirement for participation in staff development workshops and professional growth activities, which might include individual and group counseling, family counseling, development and presentation of workshops for school personnel or the community. The primary focus and purpose is in assuring breadth and quality of training. 

The objectives of the internship experience are to further broaden and deepen the university course work and practicum experiences of our interns.  The approach to diagnosis and treatment can best be described as eclectic, with a primary emphasis on cognitive-behavioral and ecological approaches. Training objectives are both to improve interns' proficiency in providing evidence-based clinical services to children and adolescents, their parents and teachers, and to enhance the personal and professional qualities necessary to participate cooperatively in the public school setting.

Interns and practicum students will resolve problems through consultation, prevention, and intervention activities. A broad range of supervised therapeutic treatments and intervention experiences are available for interns and practicum students and provided throughout the year. Additional opportunities are also provided for interns to pursue individual interests and research during the internship training year. 
INTERNSHIP AND PRACTICUM PROGRAMS 

TRAINING GOALS
The goal of Houston's School Psychology Internship and Practicum Program is to train students to function as independent, ethical, and professional psychologists in a school environment which encourages the development of professional identity and fosters competence in the delivery of psychological services. The general goal of the practicum program is to prepare students who are in the beginning stages of their graduate course work to experience field-based application of their university training.  The general goal of the internship programs is to prepare students who are in the final stages of their graduate course work to function competently and responsibly as a professional psychologist in the schools at the Ed.S.  level. More specifically, the purpose of this collaborative program is to provide interns with the opportunity to develop and refine general skills fundamental to the practice of school psychology in a wide variety of educational settings through the integration of theoretical knowledge and practical experience to provide growth and development of the intern. Objectives are both to improve proficiency in providing clinical activities with children and adolescents, their parents and teachers, and to enhance the personal and professional qualities necessary to participate cooperatively in the public school domain while being responsive to the needs and skills of the student. The program allows interns and practicum students to develop a variety of new skills and to interact with clients from diverse backgrounds. Interns will refine competencies in psychological assessment, intervention, and consultation. Interns are expected to pursue professional interests and establish career directions. Research activities are encouraged during the internship year through collaboration with supervisors.  Interns are also encouraged to become involved in departmental Focus Groups. 

While interns and practicum students are apprentices, they should emerge from the field-based experience as fledgling psychologists. Although interns will hold the title of "school psychology intern," they are regarded as professionals and are expected to work together closely as colleagues of the regular Psychological Services staff.  Their growth as competent psychologists is a major aim of the training program. 
INTERN AND PRACTICUM STUDENT'S ROLES AND EXPECTATIONS
The intern and practicum student's role is that of a psychologist in training within the schools. Because the practicum is a student’s first field-based experience, there are no expectations for independent practice.  However, interns will become increasingly autonomous over the course of the year and are responsible to their supervisors for performance of all duties. All interns and practicum students will wear a Houston County School District identification badge. They are expected to be present at all staff meetings, attend all didactic training sessions, and are also strongly encouraged to join one or more of the special interest groups.  

ORGANIZATION OF THE INTERNSHIP AND PRACTICUM
The practicum is a semester long part-time experience.  Practicum students will work about 2 days a week with their supervisors in their assigned schools.  The practicum student is also encouraged to attend staff meetings and didactic presentations, which typically occur on Fridays.

The pre-Ed.S. internship is structured for an approximate forty-hour week. The interns usually work to 1600 hours.  The intern should determine university requirements. The interns will spend three to four days each week with the primary supervisor, working directly in the supervisor's schools and completing activities of assessment, consultation, and intervention.  One day each week will be used for report writing, staff meetings, didactic training, and paper work.  

All interns and practicum students are expected to attend the staff meetings and didactic training sessions, which generally occur on Fridays.

TRAINING ACTIVITIES
Houston County serves children from varying ethnic and minority backgrounds, as well as students with varying disabilities and needs. Therefore, diverse training opportunities are available. The internship experience is designed to expand and enhance the intern's competency in a multitude of areas.  

Data-Based Decision Making and Accountability 
Psychological assessment is a fundamental role of each psychologist in the school. Interns and practicum students will gather knowledge of varied models and methods of assessment that yield information useful in identifying strengths and needs, in understanding problems, and in measuring progress and accomplishments. Interns will use these models and methods as part of a systematic process to collect data and other information, translate assessment results into empirically-based decisions about service delivery, and evaluate the outcomes of services. 

Assessment is emphasized during training in all of the rotations of the predoctoral internship. Assessment skills including behavioral observation, interviewing, functional behavioral analysis, adaptive behavior, cognitive assessment, achievement, emotional status, and other objective and projective assessment techniques are refined during the course of the year. Assessment training includes selection of appropriate instruments, test administration, scoring, data interpretation, acquisition and integration of information from collateral sources, preparation of written reports, and oral communication of findings and recommendations to parents and professionals. Attention will be offered to the use of assessment techniques with ethnic and culturally diverse populations and legal/ethical issues in assessment of children and families. 

In addition, all interns and practicum students are required to develop and refine report writing skills.  Interns are trained to provide concise and accurate test results as well as to develop appropriate recommendations.

Consultation and Collaboration
Interns and practicum students will be given field-based experiences with behavioral, mental health, collaborative, and/or other consultation models and methods. Interns will use these models and methods and apply them in the appropriate settings based on each particular situation. Interns will collaborate effectively with others in planning and decision-making processes at the individual, group, and system levels. These skills will assist in an intern's consultation and collaboration with parents, the school, and outside personnel regarding mental health, behavioral, and/or educational concerns. These skills will also aid in designing and developing procedures for preventing disorders, promoting mental health and learning, and improving educational systems. This will include the development of collaborative relationships with clients and involvement of clients in assessment, intervention, and program evaluation procedures. 

Consultation experiences include a broad range of professional activities with students and staff in various settings. Interns will be encouraged to provide in-service training and other skill enhancement activities for school personnel, parents, and others in the community regarding issues of human learning, development, and behavior. Consultation and collaboration are emphasized in numerous settings within the internship training.  Interns may be required to consult with teachers, parents, administrators, outside community professionals, and other individuals. Interns will also work closely with the school counselor, special education Program Specialist, the Assistant Principal for Instruction (API)), and administrators at each school. Interns will be members of the SST (Student Support Team) Committee and IEP (Individualized Education Plan) committee. Interns are expected to attend re-evaluation considerations meetings, placement meetings, and discipline reviews. Consultation may also involve developing behavior management plans, supporting and assisting a teacher to implement behavioral interventions in the classroom, facilitating program design, or developing educational modifications.  

Effective Instruction and Development of Cognitive and Academic Skills
Interns will develop knowledge and understanding of human learning processes, techniques to assess these processes, and direct and indirect services applicable to the development of both cognitive and academic skills. Interns, in collaboration with others, will learn to develop appropriate cognitive and academic goals for students with different abilities, disabilities, strengths, and weaknesses. In addition, interns will develop skills to implement interventions to achieve these goals and to evaluate the effectiveness of interventions. 

Interns will receive experiences in instructional interventions and consultation. Each intern will serve on the pre-referral and referral teams for the schools served. These teams will assist in developing academic interventions to facilitate student learning. These interventions could result in on-going parent and teacher meetings, monitoring of a student's academic outcomes, and referrals to other supportive services within and outside the school district. Interns will be provided with opportunities to utilize problem-solving skills in collaboration with other school professionals through the use of curriculum-based measurement, single-case research design, and program evaluation to assess, measure, and monitor student progress. Interns may also assist in developing strategies to increase student processing abilities.
Socialization and Development of Life Skills
Interns will gather knowledge of human developmental processes, techniques to assess these processes, and direct and indirect services applicable to the development of behavioral, affective, adaptive, and social skills. Interns, with collaboration with others, will learn to develop appropriate behavioral, affective, adaptive, and social goals for students of varying abilities, disabilities, strengths, and weaknesses. In addition, interns will develop skills to implement interventions to achieve these goals and to evaluate the effectiveness of interventions. 

Intervention experiences with children and adolescents are provided throughout the year. Interns may receive experiences related to behavioral assessments and interventions, counseling, and consultation. Opportunities for interns to work with students either through individual or group counseling are encouraged. Interns can assist in co-leading groups with school counselors or school psychologists, leading classroom guidance groups, parent training groups, or theme-oriented groups. Interns seeking experience with providing individual counseling to students can also gain training in skills building and assistance in developing self-monitoring behaviors. Interns may participate in activities such as parent training, reunification of family members, and the development of behavior management plans. Interns may also be involved in the Social/Emotional Focus Group that reviews assessment scales, presents and problem-solves difficult cases, and provides an arena for professional collaboration with other psychologists in the schools. 

Student Diversity in Development and Learning
Interns will have the opportunity to develop further understanding of individual differences, abilities, and disabilities as well as the potential influences of biological, social, cultural, ethnic, experiential, socioeconomic, gender-related, and linguistic factors in development and learning. Interns will be exposed to the sensitivity and skills needed to work with individuals of diverse characteristics and to implement strategies selected and/or adapted based on individual characteristics, strengths, and needs. 

Interns will have the chance to receive experiences related to assessment, interventions, counseling, and consultation. Interns are encouraged to participate on the committee that reviews assessment scales, presents and problem-solves difficult cases, and provides an arena for professional collaboration within psychologist in the schools. 

School and Systems Organization, Policy Development, and Climate
Interns and practicum students will be exposed to developing knowledge and understanding of general education, special education, and other educational and related services. This will provide the intern with the understanding of schools and other settings as systems. Interns will work with other individuals or groups to facilitate policies and practices that create and maintain safe, supportive, and effective learning environments for children and others. 

Interns will be required to attend weekly staff meetings. 
Prevention, Crisis Intervention, and Mental Health
Interns and practicum students will develop knowledge of human development, psychopathology, and of associated biological, cultural, and social influences on human behavior. Interns will be provided with opportunities to contribute to prevention and intervention programs that promote the mental health and physical well-being of students. 

Houston County is fortunate to have a system wide Crisis Response Team. The Crisis Team provides intervention services, student services (e.g., crisis response and prevention programs). Interns are offered the opportunity to gain knowledge while performing a rotation at the center during their internship experience. Through the center, interns can increase their understanding of crisis prevention, intervention, and postvention through both indirect and direct services.
Home/School/Community Collaboration
Interns and practicum students will be exposed to experiences that assist in gaining knowledge of family systems, including family strengths and how families influence student development, learning, and behavior. Interns will also be provided with methods to involve families in education and service delivery. These experiences will assist in developing skills needed for psychologist in the schools to work effectively with families, educators, and others in the community to promote and provide comprehensive services to children and families. 

Research and Program Evaluation
Interns have the opportunity to be involved in a broad range of research projects. Research and program evaluation experiences will assist in developing knowledge of not only research, but also statistics and other evaluation methods. Interns will be provide with opportunities to evaluate research, translate research into practice, and understand research design and statistics in sufficient depth to plan and conduct investigations and program evaluations for improvement of services. 

To facilitate interns' professional development in accordance with the "scientist practitioner" model, interns are encouraged to participate in research during the course of the year through collaboration with the Research Special Interest Group. Research involvement can take many forms, such as: field based data gathering within the schools, individual case studies, or literature reviews of areas related to interns' professional interests. One focus might include collecting and analyzing data to evaluate student interventions. Some interns use Houston County students as research subjects for projects associated with university assignments.

School Psychology Practice and Development
Interns will continue to develop knowledge and understanding related to the history and foundations of the profession, various service models and methods, public policy development applicable to services provided to children and families, and of ethical, professional, and legal standards. Houston County will supervise, support, and encourage interns to practice in ways that are consistent with applicable standards in order to develop the needed skills to acquire career-long professional development. Psychological Services is also supportive of interns being involved in professional organizations and attending conferences. 

Many of the district's school psychologists are members of GASP (Georgia Association of School Psychologists), NASP, APA, and other professional organizations. In addition, Houston County school psychologists regularly present research at these conferences. 
Information Technology
Interns and practicum students will be provide with the opportunity to develop additional knowledge of information sources and technology relevant to the field of school psychology. Interns will be able to access, evaluate, and utilize information sources and technology in ways that safeguard or enhance the quality of services provided to children and families. Houston County provides the intern and practicum students with access to computerized scoring programs, statistical programs for research, and other computerized projects.

Psychological Services also presents the opportunity for interns to be involved with the Technology Committee, a focus group that maintains the department’s website, computer technology updates, purchasing and installing software, and providing support for staff school psychologist. In addition, interns can also gain research experience in this area.  

SUPERVISION
Supervision is an essential and valued feature of the internship and practicum experience. Practicum students and pre-Ed.S. interns will be assigned to one or more supervisors throughout the year.   The assignment of supervisors is based on consideration of the needs and professional interests of each intern and the unique supervision style as well as the experiential and training background of the various supervising psychologists. 

Each practicum and pre-Ed.S. student will be supervised by a Georgia certified school psychologist.  Each pre-doctoral intern is supervised by a licensed psychologist.  The supervisor for all interns and practicum students will carry clinical responsibility for the cases being supervised.  Internship supervisors in Houston County supervise no more than two interns at any given time.  For practicum and pre-Ed.S. interns the supervisor provides a minimum of two hours per week of scheduled formal individual supervision.  Assigned supervisors work with university professors to understand university practicum or internship requirements.  

Also, two hours weekly are spent in group supervision and/or didactic training, which includes all interns and practicum students.

Evaluation and feedback are an integral aspect of the internship training program.  Interns and practicum students will be formally evaluated twice during the training year by their primary and rotation supervisor, taking place at the end of each semester.  Interns will also participate in formal and informal evaluation of both the training program and their supervisory experience.  Evaluations of each interns’ progress will be reviewed by the primary supervisor, the intern, and other professionals who have worked closely with the intern (i.e., the intern's university supervisor). 
INTERNSHIP ROTATIONS
Each year we offer a number of rotation experiences for our interns.  The exact rotations offered vary from year to year, based upon staff availability to lead the training experience.  The following is a list of possible rotations offered during the internship experience.
Response to Intervention/Georgia Pyramid of Interventions
On this rotation, the intern will work with identified students and their respective general education teachers and Student Support Team staff on developing and implementing a specific set of “Tier 3” interventions.  The intern will also participate in and observe the implementation of these interventions in the classroom setting.  The intern is also expected to participate in the progress monitoring and data collection procedures for the interventions.  At the end of the specified data collection period, the intern will discuss the results with the Student Support Team and will make appropriate recommendations relative to the needs of the identified student.  It is expected that the intern will select students referred for academic interventions as well as with students referred for behavioral interventions.  
Preschool Rotation
The preschool internship rotation provides opportunities for interns to participate in a didactic approach focusing on the needs of the preschool population. Interns will focus on the unique needs of preschool students and their families with emphasis in areas of assessment, intervention, and education. A systemic approach will be used when working with families, schools, and communities. Interventions will be based on a developmental therapy model. Varied modes of therapeutic interventions will be encouraged, including; art therapy, music therapy, bibliotherapy, and play therapy. In addition, group therapy, for both children and parents, will be emphasized. 

Interns are expected to have previous training in preschool assessment in areas of language, visual-perceptual-spatial, motor, social-emotional assessment, and adaptive skills. Instruction will be provided in various cognitive profiles and supplemental readings will be provided. Initially, the intern will shadow the supervisor. As the rotation progresses, increasing levels of independence will be expected. The ability to use a developmental perspective while functioning as a psychologist in the school within a school will be promoted.  
During the preschool rotation the following will be utilized, as applicable: The use of a developmental perspective (b)  Social History, (c) Hereditary Factors, (d) Medical Factors, observed, predictive value, (e) Social/Emotional Functioning, (f) Acquired Brain Injury, (h) Traumatic Brain Injury, (i) Neurodevelopmental Disorders, (j) Nonverbal Learning Disability, (k) Psychiatric Disorders, (l) Life Span Orientation, and (m) Pervasive Developmental Spectrum Disorders. 

The focus will include: (a) Assessment of Problem, (b) Family Dynamics, (c) Interventions, and (d) Education. 

The assessments will include: (a) Developmental History, (b) Traditional Assessment, (c) Testing Limits, (d) Process Oriented Approach Across Domains for Interpretation, (e) Input/Output Across Domains, (f) Rote/Abstract, and (g) Recency/Primacy.  

The assessments will also focus on family dynamics, such as: (a) Diagnosis, (b) Stress on the System, (c) Support Systems (Groups, Education), (d) On going Communication with School, and (e) Systems/Problem Solving Approach to Interventions.  

The interventions used will include: (a) Systemic Approach, (b) Developmental Therapy, (c) Strategy Based, and (d) Consistency Across Environments. 

Educational strategies will focus on: (a) the Student, (b) Awareness of Strengths/Weaknesses, (c) Acquisition of Strategies for Problem Solving, (d) Opportunities for Generalization, (e) the Parent, (f) Diagnosis, (g) Characteristics of Disorder, (h) Support Vs Enabling, (i) Navigating the Educational Domain, (j) School, (k) Strategy Based Instruction/Quantifiable Data Analysis, (l) Collaborative Effort, (m) Consistency/Limit Setting, and (n) Support Necessary for Success.  

Eligibility served may include: (a) Intellectual Disability, (b) Learning Disability, (c) Emotional/Behavioral Disorder, (d) Severely Emotionally, (f) Disturbance, (g) Orthopedically Impaired, (h) Speech and Language, (i) Autism, (j) Traumatic Brain Injury, (k) Other Health Impaired, (l) Assessment Issues, (m) Decision Process, (n) Placement Options, and (o) Least Restrictive Environment (consultation, inclusion, resource, self-contained, psychoeducation centers, and residential). 

Participation in Individual Education Programs will also include: (a) Support Services, (b) Occupational Therapy, (c) Physical Therapy, (d) Adaptive Physical Education, (e) Vision Impairment, (f) Mobility, (g) Hearing Impairment, (h) Goals-strategy based, (i) Placement-heterogeneous population, and (j) Least Restrictive Environment.  

The goals developed will address: (a) Academic, (b) Behavioral, (c) Social, (d) Impulse Control, (e) Language, and (f) Motor skills.  

The rotation will also consider research utilizing: (a) Treatment Effectiveness, (b) Single Case Design, (c) Traditional Data Analysis, (d) Longitudinal Data regarding Outcome, and (e) Incidence Data/Pediatric TBI.  
Prevention/Crisis Intervention Rotation 

The Houston County School District Psychological Services provides opportunities for school psychology interns to receive training and supervision in crisis prevention, intervention, and postvention. Interns will have the opportunity to gain experiences in providing help for personnel and students who are having difficulties with school adjustment, dealing with loss or separation issues, suffering from anxiety and/or stress, suffering from depression and/or suicide, substance use and abuse, victims of abuse, involvement in occult practices, pregnancy issues, and those who are sexually active and may be at risk for contracting AIDS or another sexually transmitted diseases as well as possible research opportunities. 

Interns will be introduced to several evidence-based crisis prevention and intervention models, including: (a) Botvin Life Skills Training Program, (b) Second Step Curriculum, (c) Natural Helpers Program, and the (d) Bullying Prevention Program. In addition, other workshops and training may also be available in the areas of: consultation, peer mediation/conflict resolution, depression and suicide, anxiety and stress, media literacy, dealing with music and media influences, internet safety, dieting and nutrition, exercise, parenting skills, communication skills and social competence, drugs and alcohol prevention and intervention, emotional intelligence, multiple intelligence, families and children of alcoholism and drug abuse, aggression, violence prevention, gangs, and motivating students.    

During this stage of training, interns will be spending time developing skills to promote preventive methods, interventions, and postvention strategies related to warning signs and high risk behaviors associated with creating safe and drug free schools. This time will include: observations, readings, instruction, practical application of procedures related to interventions and consultation, and direct supervision. In addition, interns will be provided with access to the Prevention Intervention Center Resource Library which includes training videos, manuals, books, and sample curriculum for various programs and at risk behaviors. To maximize the intern’s skills and abilities, the rotation will work from a developmental model that will train the intern on district policies and procedures with the intern being expected to independently implement interventions and/or consultation for students or district personnel in later stages of the rotation.
INTERN'S DUTIES AND RESPONSIBILITIES
The Intern shall work approximately forty (40) hours per week between the hours of 8:00 a.m. and 5:00 p.m., Monday through Friday, with the actual hours varying upon meeting times at each school the Intern serves and the rotation taken. A rotation refers to the curriculum of clinical experience which shall consist of the Intern’s chosen area of training, study, and/or practical experience.   Holidays as defined by the Houston County School District calendar for 200-day school psychologists are observed. 

During the first week of the internship, the Intern shall meet with his/her primary and rotation supervisors.  

The Intern will be assigned two rotations for the school year and Houston County School District does not guarantee the order in which the Intern takes the rotation.

The following activities shall count toward the forty hours of work required per week:

            (a)       Any clinical or educational activities scheduled in the Houston County School District or other appropriate training activity including, but not limited to, attending conferences, conducting research, and writing for publications or grants.

            (b)        Presentations related to the field of school psychology given in the community to professionals, parents, and groups.  The Intern shall obtain prior written approval from his or her supervisor when giving presentations as a representative of the Houston County School District.

            (c)        Attendance at continuing education programs offered by any area educational institution provided prior approval is obtained from the Intern’s supervisor.

            (d)        Attendance at any educational offering outside of the work day presented by a Houston County School District staff member.

            (e)        Attendance at professional meetings at which the Intern is representing the Psychological Services Division of the Houston County School District and for which the Intern has obtained prior written approval from his or her supervisor.

The Intern shall maintain an accurate record of the time spent during the internship, using the Psychological Services weekly summary form.  The Intern shall turn in the original weekly summary form to the secretary of his or her primary supervisor and maintain a copy for his or her records.  

The Intern shall keep the Psychological Services Division apprised of his or her whereabouts on a daily basis.
The Intern shall meet with his or her rotation supervisor, as follows:

            (a)        A minimum of two (2) hours each week for supervision and evaluation.

            (b)        Midway through and at the end of each rotation for verbal and written feedback to each other regarding the quality of the training experience.

The Intern shall contact Psychological Services Director of Internship Training, or his or her primary supervisor at the earliest possible opportunity should the Intern require assistance or have a problem with his or her internship.  

The Intern shall comply with federal, state and local laws and Houston County School District policies relating to confidentiality of student records and communications.  The Intern shall discuss any questions he or she has regarding confidentiality with Psychological Services Director of Internship Training.

The Intern shall comply with all policies of the Houston County School District as set out in the Houston County Board of Education Policy Manual.
The Intern shall attend weekly didactic training sessions scheduled by the Houston County School District Psychological Services.

At the conclusion of the internship, the Intern shall return all unused supplies provided by the Houston County School District and participate in any exit interviews required by the Houston County School District.

DISTRICT OBLIGATIONS TO THE INTERN
The Houston County School District designates the Psychological Services Director as the staff member responsible for maintaining the integrity and quality of the training experience in the internship program.

The Houston County School District shall assign a primary supervisor to the Intern for the term of this Agreement who shall be selected based upon the career interest of the Intern and the interest of the supervisor and whose responsibility shall be the educational supervision and instruction of the Intern.

The Houston County School District shall provide a minimum of two (2) hours per week of direct one-to-one supervision which shall include, but not be limited to, discussion of individual cases before, during, and after contact with students.

The Houston County School District shall provide the Intern with office space, a telephone, and reasonable office supplies.  

The Houston County School District shall provide access to computers, a printer, a facsimile machine, and secretarial services for work-related activities.

The Intern’s primary supervisor shall send two (2) formal, written evaluations to the Director of Training at the institution where the Intern is to receive his or her Ed. S. documenting the quality of the Intern’s performance as an intern in the Houston County School District.  One evaluation shall be completed at the midterm and a final evaluation completed at the conclusion of the internship.  The Houston County School District shall provide a copy of all written evaluations to the Intern.

Upon the Intern’s satisfactory completion of the pre-doctoral school psychology internship, the Houston County School District shall provide a formal certificate to the Intern documenting the internship.
DISPUTES DURING THE INTERNSHIP
The Intern and practicum student shall conform to the following National Association of School Psychologists and American Psychological Association ethical guidelines regarding disputes with others during the training experience:

            (a)        The Intern or practicum student shall contact in person the individual with whom he or she has a dispute.

            (b)        If an adequate resolution is not achieved through personal contact, the Intern or practicum student shall send the individual a personal, confidential memorandum, retaining a copy for his or her files.  

            (c)        If an adequate resolution is not achieved through the personal, confidential memorandum, the Intern or practicum student shall contact the Psychological Services Director of Training in person or by telephone.  Dr. Sanders shall determine a resolution to the dispute in a timely manner, and such resolution shall be final.
 TERMINATION
This Agreement may be terminated by the Houston County School District for cause.  Cause shall consist of failure by the Intern or practicum student to comply with the terms of this Agreement or the policies of the Houston County Board of Education, to behave ethically, or to provide an acceptable level of clinical performance. 

The Houston County School District shall notify the Intern or practicum student of the termination and the cause(s) therefore in writing by personal delivery of the notice.
Impartial Review
The Houston County School District shall grant the Intern or practicum student an impartial review by a quorum of the Houston County psychologists (Ed.S. or Ph.D. level psychologists for pre-Ed.S. interns) and in the Houston County School District within seventy-two (72) business hours of the time the Intern or practicum student is notified of the termination.   The review shall consist of a presentation by Houston County School District staff of the Houston County School District’s case and rebuttal by the Intern or practicum student.  The proceeding shall be recorded.  The review panel shall render a written decision at the end of the review and shall furnish a copy of the decision to the Intern or practicum student and the Houston County School District.  The decision of the review panel shall be final unless either the Intern or practicum student or the Houston County School District appeals the decision in accordance with the appeal provisions.

Appeal
The Intern or practicum student or the Houston County School District may appeal the decision of the review panel to the Assistant Superintendent for Student Services for the District by filing with the Assistant Superintendent a written notice of appeal within three (3) business days of the review panel’s date of decision.  The Assistant Superintendent shall render his or her decision within three (3) business days from the date the Assistant Superintendent receives notice of the appeal.  The decision shall be in writing, and a copy shall be provided to the Intern or practicum student and the District.  The Assistant Superintendent’s review shall be based solely on the record of the review panel and written briefs submitted by the Intern or practicum student and the District, if briefs are submitted.  The Director shall not hear oral arguments as part of an appeal, nor shall he or she consider any evidence that was not presented to the review panel.  The decision of the Assistant Superintendent shall be final.  

Upon termination pursuant to this Section, the District shall pay to the Intern compensation set forth in Stipend Section, up to and including the date of termination and thereafter all obligations of the Houston County School District to the Intern shall cease.
 STIPENDS
The practicum and pre-Ed.S. Internships in the past have been unpaid training experiences.  It is sometimes possible for pre-Ed.S. Students to be offered contract payments for hours worked.  
PREREQUISITES
Prior to beginning internship, interns should have completed all or most of their coursework for their university degree program, including courses such as psychological foundations, educational foundations, assessment, intervention, consultation, statistics and research design, and professional psychology. During the internship, the student may take no more than one additional academic course per semester, not including dissertation and internship hours. In addition, interns must also have participated in the appropriate supervised practica. Interns must complete and pass all written or oral comprehensive exams for their university program of study prior to the start of internship.  
DISTRICT'S EVALUATION OF THE INTERN
Twice during the school year the intern will be evaluated by the primary supervisor.  The evaluation will assess the interns: (a) professional development, including professional conduct, acceptance of responsibility, motivation, initiative, interpersonal relations, ethical conduct; (b) willingness to learn skills needed for internship, including the intern's knowledge of clinical disorders, interventions, protocols, etc.; and (c) competence in the skills needed for this internship.

INTERN'S EVALUATION OF THE SUPERVISORS
Twice during each rotation and twice during the school year, the intern will be asked to rate his or her supervisor.  The evaluation will include: (a) the supervisor's availability for professional development, supervision, and training (b) the supervisor’s expectations of the intern being clearly defined, (c) the supervisor following a developmental model of training (e.g., closely supervised experiences followed by less supervised experiences, as the intern gains competency), (d) the supervisor being helpful to the intern's professional development. and (e) providing skill the intern intends to use in the future.  

 INTERN'S EVALUATION OF THE SCHOOL DISTRICT
The intern will assess the quality of the internship experience twice a year.  The assessment will look at professional atmosphere, including:  (a)  adherence to APA ethical guidelines, (b) commitment to serving the psychological needs of students, (c) active collaboration and cooperation between staff members, (d) respect for, and use of, professionals from other disciplines, (e) commitment to science and profession of psychology, (f) awareness of, and respect for, individual differences among students, parents and professionals, (g) respect for human rights of students, parents, teachers and other professionals, (h) opportunity for professional development, and (i) opportunity for research activities.

The intern's assessment will also evaluate the training atmosphere, including: (a) commitment to training, (b) responsiveness of program to personal and individual training needs, (c) accessibility of staff for supervision, consultation, and other training needs, (d) training not subordinate to service, (e) adequate role models, (f) atmosphere conducive to intellectual stimulation and professional growth, (g) breadth of experience, (h) depth of experience, and (i) challenging program.

 The intern will also assess his or her experiences in direct service, including: (a) counseling and psychotherapy, (b) crisis intervention, (c) student support team meetings, (d) classroom interventions, (e) parent interviews and feedback sessions, (f) teacher interviews and feedback sessions, (g) interactions with school administration, (h) assessment and psychological testing, and (i) report writing.

The intern will also be asked to rate the training received in several areas: (a) individual supervision (given), (b) group supervision, (c) orientation, (d) staff meetings, (e) professional issues & didactic seminars, (f) applied research seminars (if attended), (g) team meetings (if attended), (h) assessment seminars (if attended), (i) multicultural seminars (if attended).

The intern will be asked to identify the strengths of the internship program as well as its limitations.  The intern will also be asked to provide the program with ideas about how to better prepare the interns.
PRE-ED.S. INTERNSHIP AND PRACTICUM APPLICATIONS
Applications for pre-Ed.S. internship and practicum are reviewed by a committee with interviews held as the applications are received. Emphasis is placed on the applicant's training interests, previous education, and professional experiences. 

Applications should be mailed to: 
Jay K. Jimerson, Ed. S.

Psychology Department

Houston County Public Schools

400 Elberta Rd. 


Warner Robins, GA.  31093
Application Requirements:

· letter of interest

· resume or vita

· copy of transcript (internet version acceptable)

· at least 2 letters of recommendation (current, within one year and one must be from a present or former supervisor)

· 2 sample copies of reports

· a copy of university related internship requirements and policies

· interview (if necessary)
Application Process:

· Completed applications are processed as received.

· You will be notified via email once your application is complete and the review process has begun.

· No later than 45 days after receipt of the completed application, you will be notified of the recommendation of the internship committee and provided further details if accepted as an intern.

· Applications must be completed no later than April 15th for consideration for the following school year. 
· If selected for an internship in the Houston County Schools, the intern will make themselves available (with their respective supervisor) to the Human Resources Department so that the necessary criminal background checks may be completed.  

· Final acceptance of a candidate for an internship shall be contingent on clearance from the Human Resources department.   
The final number of pre-Ed.S. and practicum students accepted each year is dependent upon the number of supervisors available.
Internship Outline
This is a proposed outline for Houston County School Psychology Internship experience in the Houston County Public.

The intern will maintain a folio which will be reviewed at the end of each semester of the internship. The folio will contain complete documentation of services delivered during the internship.  At a minimum, the following items are included:

1. Personal vitae, supervisor vitae/certification documents

2. a weekly log of activities 

3. record of parent/teacher/student conferences

4. notes (recommendations) from teacher and/or parent conferences

5. evaluation performance by supervisor in the district (GSPEP process will be used)

6. a letter from the district supervisor stating that all psychological reports have been satisfactorily completed and submitted

7. 10 selected case reports and relevant test profiles for each semester 

These individual components below are based on the NASP professional practice model “School Psychology: A Blueprint for Training and Practice II.”  Under each identified domain are lists of objectives and activities that will allow the intern to demonstrate the mastery of each domain.  The objectives listed for domains 1-7 are from Georgia Southern University’s “Procedures for School Psychology Internship.” 

Domain 1:  Data-Based decision making and accountability

Objectives

1. Administer initial and reevaluation psycho-educational batteries 

2. Write psychological reports which report results of tests administered and observations and make remedial or intervention recommendations

3. Become familiar with computer generated or software for report processing available in the intern setting

4. Research, study, and utilize new assessment instruments available in the internship setting


Activities


The intern will complete ten (10) comprehensive individual psycho-educational 
evaluations per semester.  A variety of assessment methods shall be utilized 
including formal and informal test administration, behavioral assessment, 
curriculum-
based assessment, interviews, observations, etc.

Domain 2:  Interpersonal communication collaboration and consultation


Objectives

1. Become familiar with referral sources and resources

2. Consult with teachers and parents and other professionals concerning remediation or intervention needs of students

3. Become familiar with SST teams and their purposes

4. Observe and participate in Special Education Placement Meetings and the development of IEP’s.


Activities


The intern will participate in appropriate communication/collaboration activities related to 


the 10 evaluations per semester. These include but are not limited to:

a. parent conference

b. teacher conference

c. student conference

d. special education eligibility meeting

e. IEP conference

f. agency/staff conference

Domain 3:  Effective Intervention and development of cognitive and academic skills


Objectives

1. Conduct classroom observations (of referred students)

2. Conduct individual counseling sessions with referred students

3. Plan and implement behavior modification plans (as appropriate)


Activities


The intern will compile an annotated listing of:

a. system academic/cognitive goals by age or grade and variations permitted in special cases

b. system evaluation (i.e. group testing) procedures and alternative for special classes

c. System, cross-system and state resources for improving student performance (i.e. peer tutoring, EIP classes, remedial institutions, Title 1, etc.)

Domain 4:  Socialization and development of life Competencies
Domain 5:  Student Diversity on development and learning
Domain 6: Prevention, wellness promotion, and crisis intervention
Domain 7: Home/school/community collaboration
The following section is intended to address Domains 4-7 inclusive
This 4-area component of training (4-7) above has multiple aspects of demonstrated competence. These include at least the following:

A. Teacher consultation with regard to

1. academic curriculum

2. behavior control

3. emotional development

4. student responsibility

5. peer relationships

B. Consultation with school personnel including

1. principal

2. school consultants

3. curriculum specialists

4. physical education staff


C. Intervention with parents including



1. Family Consultation/Counseling



2. Parent effectiveness training


D. School Consultation



1. PTA meetings



2. Panel groups of teachers


E. Consultation with community agencies (i.e. courts, welfare, mental 
 
     health, private practitioners in mental health, etc.)


Activities
1st Semester, choose two options:

1. Six-session workshop for parents or teachers

2. eight session group project for students

3. teacher consultation on three student’s academic improvement weekly for one month

2nd Semester, choose three options:

1. Six-session workshop for parents or teachers

2. Eight session group project for students

3. Teacher consultation on three student’s academic improvement weekly for one month

4. Individual counseling with five students once per week for four weeks

Domain 8: School Structure, organization and climate

Activities

The intern will develop a written analysis of the local system structure regarding:

a. Design/implementation of student support teams

b. Intervention assistance teams

c. Paraprofessional use/training

d. Discipline policies and resources

e. Grading policies

f. Transition programs/activities (elementary-middle-high-post graduation)

g. Instructional support

The intern will develop written recommendations regarding improvements that might be made in each area above (if applicable). 

Domain 9: Research and program evaluation

Activities


The intern will be available as a resource to the local school system in the area of 
research and program evaluation. Documentation of awareness and/or skill 
building activities in the area can be accomplished by and one of the following:

a. Serving on a school system research/evaluation committee.

b. Participating in a system data collection research project.

c. Participating in a university-level research project with school system implications

d. Providing in-service education for system teachers/staff in the area of data collection and/or data analysis.

e. Conducting an in-depth analysis of any system program effectiveness data

f. Providing an in-depth analysis of published research of school system interest.

The intern will document in writing the specific activities to satisfy this domain requirement. 

Domain 10: Legal, ethical practice and professional development 

The intern will become familiar with and adhere closely to both APA and NASP ethical standards.  The intern will resolve ethical dilemmas in accordance with PA and NASP standards.  The intern will document all ethical dilemmas encountered—including resolution steps taken.

RESPONSIBILITY OF INTERN

Case Method Requirements
I.
Complete Psychoeducational Evaluation and Report.  It is anticipated that each child would receive:

A.
individual intelligence test

B.
educational achievement tests (formal and informal)

C.
emotional diagnosis (projective techniques)

D.
parent interview regarding development

E.
teacher interview

F.
classroom observation

G.
play/peer interacting observation 

II.
Case Report


III.
Participation in the development of Individual Educational Plan (if necessary)
IV.
Follow-Up (four t0 six weeks)

A.
weekly family consultation

B.
weekly child consultation/therapy

C.
weekly teacher consultation

D.
classroom observation (twice per week)

Five children will be studied in the above fashion.  Process notes will be included in each activity. Weekly progress toward short term IEP will be made as summaries. Individual notebooks will be maintained for each child. Notebooks should be brought to each faculty consultation period.

Following the completion of the six week intervention program, faculty and representation from State Department of Education, psychologists, directors of special education and other faculty will evaluate and critique the effectiveness of our efforts.

Cases may be obtained from your current school district if you are currently employed as a school psychologist.

Note:  The children selected for case study include male and female, elementary and secondary school levels as well as different referral problems.  Most should have some referral problem which includes a question of emotional stability or adjustment.  You are responsible for testing, but your diagnosis may result from your tests and test results from other specialists.  If doubt exists, you are responsible for retesting.  Your battery of tests is your demonstration of competency to make valid psychoeducational conclusions and to prepare Individual Education Plans consistent with IDEA.
WEEKLY LOG SCHOOL PSYCHOLOGY INTERN

ED.S. DEGREE PROGRAM
NAME: _____________________________
WEEK OF: ____________________

A.
School




B.
Name of Child Tested:


1. ___________________________

1. __________________________


2. ___________________________

2. __________________________


3. ___________________________

3. __________________________


4. ___________________________

4. __________________________


5. ___________________________

5. __________________________

C.
Teacher (Name) Conference:
D.  Parent (Name) Conference:


1. ___________________________

1. __________________________


2. ___________________________

2. __________________________


3. ___________________________

3. __________________________


4. ___________________________

4. __________________________


5. ___________________________

5. __________________________

E.
Case (Child's Name) Conference:

F.  Supervision Conference:


1. ___________________________

Date ________________________


2. ___________________________




3. ___________________________

Time ________________________


4. ___________________________



5. ___________________________

Supervisor's Initials ____________

Total Weekly Hours: __________________
Cumulative Hours to Date: ______

NOTE:  RECORD ALL WORK BY HOUR AND DAY!
   



Mon.

Tues.

Wed.

Thurs.

Fri.

8:00 AM     ____________________________________________________________________________

9:00 AM     ____________________________________________________________________________

10:00 AM   ____________________________________________________________________________

11:00 AM   ____________________________________________________________________________

12:00 PM    ____________________________________________________________________________

1:00   PM    ____________________________________________________________________________

2:00   PM    ____________________________________________________________________________

3:00  PM    
 ___________________________________________________________________________

4:00  PM     ___________________________________________________________________________

INTERNSHIP IN SCHOOL PSYCHOLOGY (Ed.S.)
This letter serves as an acknowledgment that Joe Intern has successfully completed the demonstrated skills portion of the internship in school psychology in the Houston County Public Schools.  

All written psychological reports and supporting materials have been viewed, accepted and turned in to this office.  


Mr/Mrs. Intern was prompt in completing all cases assigned and being on time for appointments. Mr/Mrs. Intern maintained a professional attitude throughout the practicum experience.  It was a pleasure having Mrs. Intern serve her practicum in our school system.

Signature _______________________________________________________________
                                                                                  Type or Print Name: 
Title & Position: School Psychologist, Houston County Public Schools
Date:
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