éHgE Public School Employees Retirement
YOMI”Benefits System (PSERS) - What’s It All About

Program Highlights

What Is It?: PSERS is the retirement plan for public school employ-
ees who are not eligible to participate in the Teachers Retirement
System. It is a Defined Benefit program, meaning that participants
are guaranteed a certain monthly retirement income from the plan.
PSERS retirement income will supplement your income from Social
Security when you retire.

Who Is It For?

Membership in PSERS is required for all employees in a permanent
position, employed half-time or more, not eligible for membership in
TRS. A general list follows:

Maintenance Staff
Custodial Staff

School Nutrition Staff

Bus Drivers
Transportation Mechanics
Warehouse Staff

How Does it Work? Participants in PSERS contribute $4 per month
for 9 months ($36 per year).

Eligibility for monthly retirement benefits:
e Completion of at least 10 years of creditable service and attain-
ment of age 60 (At a reduced benefit). Full benefits are payable

at age 65.

« Disability Retirement requires 10 years of service and confirma-
tion of permanent disability.

PSERS benefits are calculated using the years (and months) of ex-
perience times $14.75. So for an employee with 30 years of experience, the monthly benefit is cal-
culated as follows:

30 x $14.75 = $442.50 per month in addition to Social Security.

What does Houston County do? For employees participating in PSERS, the Houston County
Board of Education offers a supplemental retirement plan with a matching contribution. HCBE
matches your contribution to the plan dollar for dollar up to 2.5% of your annual salary. So your
money doubles instantly helping you save for a secure retirement. For example, if you earn $28,000,
your monthly pay is about $2,333—2.5% of $2,333 equals $58.33. If you contribute $58.33, HCBE
will contribute $58.33. That means you will save $116.67 every month. That's about $1400 in a
year!
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