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What Is It?: Teachers Retirement System is the main retirement
program for Teachers in the state of Georgia. It is a Defined Benefit
program, meaning that participants are guaranteed a certain monthly
retirement income from the plan.

Who Is It For?

TRS membership is a condition of employment for all personnel in
permanent positions, working half-time or more, who hold any of the
following positions:

Certified Staff

Clerical Staff
Administrative/Supervisory Staff
Paraprofessional Staff

How Does it Work? The Houston County Board of Education con-
tributes 10.28% of a participant’s annual salary to fund TRS. Each
participant is required to contribute 5.53% of gross pay.

Eligibility for monthly retirement benefits:
o Completion of 30 years of service — regardless of age.

o Completion of at least 10 years of creditable service and attain-
ment of age 60.

o Completion of at least 25 years of service. Retirement under this
provision will cause a reduction of your monthly benefit by one-
twelfth of 7% for each month you are below age 60, or 7% for
each year that you have less than 30 years of service.

« Disability Retirement requires 10 years of service and confirma-
tion of permanent disability.

» Unused sick leave can be counted as creditable service as follows:
o A minimum of 60 days of unused sick leave is required to qualify
o 170 days constitutes a full year of creditable service
TRS benefits are based on a formula that includes years of service and average monthly pay during

the two highest-paid, consecutive years times 2%. A 30-year employee could retire with a benefit of
60% of their highest pay depending on the payout option selected.
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